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UGURAS KIYMETLi MADENLER SAN. ve DISTIC. A.S.

UGURAS KIYMETLIi MADENLER SANAYiI VE DIS TiICARET A.S.

ANTI-BRIBERY AND ANTI-CORRUPTION POLICY
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1. Purpose

The purpose of this Anti-Bribery and Anti-Corruption Policy (the “Policy”) is to define
the principles and rules to be implemented within Uguras Kiymetli Madenler Sanayi ve Dis
Ticaret A.S. (“Uguras”), as a reflection of the Company’s firm commitment to combating
bribery and corruption; to clearly set out its commitments; to provide guidance on risks
related to bribery and corruption; and to establish the anti-bribery and anti-corruption
program designed to prevent, detect, and address such risks.

All employees and managers of Uguras are required to act in compliance with this
Policy. Uguras also expects all Business Partners to comply with this Policy to the extent
applicable to the relevant party and/or transaction.

2. Scope
The Policy is binding for all the following parties:

e Members of the Board of Directors, senior management, and all employees;

e Full-time and part-time personnel and interns;

e Consultants, lawyers, customs brokers, and logistics companies acting on behalf of the

Company;

e All suppliers, subcontractors, and refineries from which goods or services are
procured;

e Domestic and international correspondent institutions and banks;

e All other third parties acting on behalf of, or representing, the Company in any
capacity.

3. Definitions

3.1. Corruption

Corruption refers to the abuse of duties, authority, or influence for the purpose of
obtaining personal, commercial, or institutional benefit.

Corruption may occur in both the public and private sectors.
Examples of Corruption include, but are not limited to:

e Requesting or soliciting an undue advantage in exchange for the performance of a task
or service;

e Favoring a party through the misuse of authority or influence;

e Practices that distort fair competition in business relationships;

e Price manipulation;

e Conducting off-the-books transactions, concealing transactions, or similar improper
practices.
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3.2. Bribery

Pursuant to Article 252 of the Turkish Criminal Code, bribery refers to the direct or
indirect provision, promise, offer, acceptance, or solicitation of an undue advantage in order
to induce a person to act contrary to the requirements of their official duty.

3.3. Anti-Bribery and Anti-Corruption Legislation

This Policy covers all applicable anti-bribery and anti-corruption laws, regulations, and
international conventions, including—where relevant to the transaction—those of other
jurisdictions related to bribery and corruption (e.g., the U.S. Foreign Corrupt Practices Act
(FCPA), the UK Bribery Act (UKBA), and similar legislation).

3.4. Facilitation Payments

Facilitation payments are informal, low-value payments made to public officials for the
purpose of expediting routine governmental actions. Such payments are strictly prohibited
under Turkish law and the Company’s policy.

3.5. Gift

A gift refers to any product, service, or item of value provided without an expectation
of reciprocity, regardless of its form or designation. Cash, gold, bullion, financial benefits, or
high-value gifts are strictly prohibited and may not be accepted under any circumstances.

All employees, including senior management, are prohibited from accepting gifts from
natural or legal persons with whom the Company maintains business relationships, where
such gifts may influence or be perceived to influence the decisions of the Company or the
counterparty.

3.6. Representation and Hospitality

Representation and hospitality refer to business-related meals, meetings, training
sessions, conferences, promotional events, or similar invitations conducted for legitimate
business purposes.

Hospitality that is excessive in value, inappropriate in nature, or capable of
influencing—or appearing to influence—objectivity, independence, or decision-making is
strictly prohibited.

3.7. Conflict of Interest

A conflict of interest arises in any situation where an employee’s personal interests
conflict, or may reasonably be perceived to conflict, with the interests of the Company.

Examples of conflicts of interest include, but are not limited to:

e Anemployee having a close family member who is a partner, shareholder, or employee
of a supplier;

e Concealing relationships or circumstances that may compromise impartial and
objective decision-making.
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3.8. Sanctions and Restricted Countries / Persons

Sanctions refer to all sanctions regimes in force, including those imposed by the United
Nations, the U.S. Office of Foreign Assets Control (OFAC), the European Union, as well as all
applicable sanctions legislation in effect in Tlrkiye.

No transactions may be conducted, directly or indirectly, with any individuals, entities,
or countries listed under such sanctions regimes.

3.9. Third Party

A third party refers to any individual or entity authorized to act on behalf of the
Company or that maintains a commercial relationship with the Company.

3.10. Politically Exposed Person (PEP)

A Politically Exposed Person (PEP) refers to individuals who are, or have been,
entrusted with prominent public functions in Tirkiye or in a foreign country, including but not
limited to heads of state or government, senior politicians, senior government officials, senior
judicial or military officials, ambassadors, chargés d’affaires, senior executives of international
organizations, and individuals holding equivalent positions.

This definition also includes senior representatives of political parties, persons serving
as executives or senior managers of state-owned enterprises, as well as the immediate family
members and close associates of all such individuals.

4. Roles and Responsibilities
4.1. Board of Directors

e Overseeing and supervising the implementation of the Policy;

e Ensuring that a strong compliance culture is embedded across the organization;
e Ensuring compliance with MASAK and Capital Markets Board (SPK) regulations;
e Ensuring the effective management of sanctions and AML-related risks.

4.2. Employees

e Complying with all provisions of the Policy;

e Reporting any suspicious transactions or violations;

e Recording gifts and reporting them to management in accordance with Company
procedures;

e Avoiding conflicts of interest between personal transactions and the interests of the
Company.

4.3. Compliance Officer

e Establishing, updating, and maintaining the Policy;

e Ensuring continuous monitoring and oversight of transactions that are inconsistent
with the nature of the business or deviate from ordinary commercial practice;

e Performing controls within the scope of the MASAK compliance program;

e Conducting bribery and corruption risk assessments;
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e Performing sanctions screening (OFAC / EU / UN / Tirkiye);
e Providing compliance and ethics training to employees;
e Reviewing and assessing suspicious transaction reports.

5. Third Parties, Suppliers, and Business Partners

5.1. Due Diligence

Prior to entering into any business relationship, the following reviews and assessments
shall be conducted on a mandatory basis:

e Financial standing and solvency;

e Shareholding and ownership structure;

e Screening against MASAK prohibited and watch lists;
e Sanctions screening;

e Country risk assessment;

e Gold supply chain risk analysis.

5.2. Obligations

Suppliers and business partners must provide explicit undertakings to comply with the
following:

e Prohibition of bribery and corruption;

e Compliance with applicable sanctions lists;

e Prohibition of off-the-books or unrecorded transactions;

e Compliance with MASAK obligations and applicable AML regulations.

In the event of any violation, the immediate termination of the business relationship
shall be the principal course of action.

Zero Tolerance for Bribery and Corruption

Uguras adopts a zero-tolerance commitment toward bribery and corruption and
strictly prohibits any act of bribery or corruption, whether carried out directly or indirectly. No
tolerance shall be shown for any bribery or corruption act committed by Uguras employees
and/or third parties.

To prevent the risk of bribery and corruption and to foster a compliance culture in
which such conduct is never acceptable, an Anti-Bribery and Anti-Corruption Program is
implemented. In line with its zero-tolerance approach, Uguras ensures that all concerns raised
regarding conduct in breach of this Policy and any suspected bribery or corruption are duly
assessed, investigated where necessary, and subject to disciplinary action, in addition to any
sanctions prescribed under applicable laws and regulations.

Commitment to Combating Bribery and Corruption

Uguras commits to conducting its activities in a fair, honest, lawful, and ethical manner
by implementing the necessary measures to combat bribery and corruption within its
operating environment. The Company also encourages all stakeholders to adopt a firm stance
against bribery and corruption in their business practices.
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By implementing effective anti-bribery and anti-corruption standards, Uguras operates
the necessary monitoring and control mechanisms within the organization to prevent and
detect bribery and corruption risks and potential misconduct, while actively promoting
training and awareness among its employees and business partners.

6. Policies and Procedures
6.1. Prohibition of Bribery and Corruption (Zero Tolerance)

e Any form of giving, receiving, requesting, or facilitating bribes is strictly prohibited.

¢ No benefit of any kind may be provided to public officials under any circumstances.

e Bribery of foreign public officials in transactions conducted abroad also constitutes a
criminal offense under the Turkish Criminal Code.

6.2. Gifts Policy

The acceptance, giving, offering, or promising of gifts or hospitality that may
improperly influence—or create the appearance of influencing—the preferences or decisions
of any party, particularly Public Officials or Politically Exposed Persons (PEPs), or that may
result in undue advantage and/or conflicts of interest, is strictly prohibited.

The following are strictly PROHIBITED:

e Cash, gold, jewelry, bullion, precious metals, or gift vouchers;

e Gifts with a market value that is clearly excessive;

e Frequent or regular exchange of gifts;

e Giving gifts during judicial proceedings or licensing/permit processes.

Any gifts or hospitality that are given, received, or offered may only be permitted if all
of the following criteria are met:

e Compliant with applicable Anti-Bribery and Anti-Corruption legislation;

e Not cash, cash-equivalent, or items of adornment;

e Not of a non-cash nature such as services/promotions, discounts, memberships,
employment offers, or similar benefits;

e Transparent, infrequent, and of reasonable value;

e Proportionate to the nature of the business relationship;

e Accurately and transparently recorded in the Company’s accounting records;

e Not connected to any tender, procurement, or contract award process.

In case of any doubt, all employees are required to seek guidance and clarification.
6.3. Representation and Hospitality

e Hospitality must serve a legitimate business purpose;
e |t must be reasonable, proportionate, and properly recorded;
e Special prior approval is required for hospitality involving public officials.
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6.4. Facilitation Payments

No tolerance is shown for facilitation payment offers made by external stakeholders
or business partners to secure or expedite routine governmental actions or processes.
Facilitation payments of any amount are strictly prohibited.

6.5. Donations and Sponsorships

Uguras does not make donations or provide contributions, whether in cash or in kind,
to any political party, politician, political candidate, or political organization, nor does it use
its resources to support any political candidate or institution. No donations, financial or non-
financial support—direct or indirect—may be provided on behalf of Uguras to such groups.

Donations and sponsorships must never be used as an indirect means of bribery. It is
strictly prohibited to induce corruption by providing grants, donations, or sponsorships to a
Public Official or Politically Exposed Person (or other parties defined under applicable local
laws) in exchange for any improper benefit. No donations or sponsorships shall be made to
any individual or entity known or reasonably suspected to be involved in bribery or corruption.

Charitable donations are subject to Board of Directors approval and record-keeping
requirements.

6.6. Sanctions Compliance

Within the scope of precious metals trading, compliance with the following sanctions
regimes is mandatory:

e MASAK prohibited lists;

e OFACSDN List;

e EU Consolidated Sanctions Lists;

e United Nations Security Council Sanctions Lists;
e All sanctions measures in force in Tirkiye.

No transaction may be conducted in the event of any sanctions match.
7. Accuracy of Accounting Records and Transparency of Transactions

All records relating to transactions must be maintained accurately, transparently,
completely, and in a timely manner, and all transactions must be recorded in the accounting
books in accordance with applicable laws and standards. Entries recorded in the accounting
records must include full and clear descriptions and, where necessary, be supported by
appropriate documentation (e.g., invoices).

Records and supporting documents must be sufficiently clear and detailed to enable
an independent third party reviewing such records to understand the purpose and manner in
which the transactions were carried out. Conducting transactions without recording them in
the accounting books, failing to record assets, or improperly altering, manipulating, or
misusing recorded transactions is strictly prohibited.

All recorded transactions are subject to periodic audits. Identification, suspicious
transaction reporting, transaction monitoring, and record-retention obligations are fulfilled in
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accordance with MASAK regulations. The activities of the relevant business units are subject
to at least one of the following: internal audit, internal control, and/or independent audit.

8. Training and Awareness

This Policy has been communicated to the employees of Uguras Kiymetli Madenler
Sanayi ve Dis Ticaret A.S. and is continuously and readily accessible via the Company’s website.

In order to establish and maintain a compliance culture in which bribery and corruption
are never acceptable, training programs are conducted to enhance the awareness of all
employees and managers.

Under the coordination of the Compliance Officer, the following are organized:

e Mandatory annual training programs;

e Orientation programs for new employees;

e Sanctions and AML risk training;

e Monitoring of updated MASAK standards in line with evolving market dynamics and
providing operational guidance accordingly.

9. Reporting of Policy Violations

If an employee or any person acting on behalf of Uguras Kiymetli Madenler Sanayi ve
Dis Ticaret A.S. has reason to believe or suspect that conduct contrary to this Policy has
occurred, such matter must be reported. In order to protect the Company’s reputation,
reporting any violations of the principles for combating bribery and corruption is the
responsibility of all employees.

All managers and employees are required to comply with this Policy, applicable legal
regulations, and the anti-bribery and anti-corruption legislation in force while performing their
duties. Lack of knowledge of the rules set forth in this Policy shall not be accepted as a
justification for any violation.

Uguras is committed to creating and maintaining a lawful, ethical, and responsible
working environment that promotes good corporate governance. All reports of violations are
reviewed with due care, and where a Policy violation is committed by an employee,
disciplinary action—up to and including termination of employment for just cause—may be
imposed, depending on the nature of the violation. Where any third party expected to comply
with this Policy acts in breach thereof, the relevant contractual relationship may be
terminated.

In addition, individuals who fail to comply with applicable laws and anti-bribery and
anti-corruption regulations may be subject to criminal sanctions imposed by judicial
authorities. No employee shall be subjected—directly or indirectly—to retaliation,
disadvantage, or adverse treatment (including disciplinary action, dismissal, or demotion) for
refusing to participate in bribery or corruption, or for reporting actual or attempted bribery
or corruption.
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10. Effective Date and Revision

The authority and responsibility for updating this Policy, where necessary, rests with
the Board of Directors. Any revision work relating to the Policy shall be carried out by the
Compliance Unit and submitted to the Board of Directors for approval.

This Policy is published in both Turkish and English on Uguras’s website
(www.uguras.com.tr) in @ manner accessible to customers, suppliers, business partners,
investors, and other stakeholders.

This Policy has been approved by the Board of Directors and has entered into force as
of the date of such approval.
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